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Slide 2.
Toyota Motor Corporation is a Japanese company that originated from the Toyota group. It focuses on the production and distribution of cars, the spare parts for different kinds of automobiles, and commercial vehicles. The company has opened distribution and service branches all over the world, most of them in Asia- Pacific, Europe, and the United States. Toyota motor company penetrated the United States due to the superiority of the economy of the United States. Therefore, the company has to maintain a high level of professional culture to ensure the satisfaction of the clients, their sponsors, and shareholders. Observations show that despite most people following the appearance expectations, behavioral expectations and are professionally fit, some of the employees are still ignorant of the code of conduct set by the company. Hence, this presentation focuses on explaining the expectations of Toyota Motor Company in relation to the professional appearance expectations, professional behavioral expectations, and professional fit of employees.

Slide 3
Professional appearance expectation talks about the dress code of employees in the company. According to the research done by Mitchel in 2014, Dress codes are important in every business organization or company because it communicates to the workers what the organization considers proper attire. The appearance policy allows the executive to figure out what message the company conveys to its customers and investors. The company has four attires that they consider professional, depending on the department of different employees. Firstly, formal business attire is for the people working in the executive, service area, or corporate offices so as to maintain professional images. Secondly, Business casual is necessary for the people working in marketing, for instance, auto shop models and marketing directors since a client's ability to pass is dependent on the physical appearance of the salesperson. Moreover, people working in the manufacturing department of the company, such as mechanics, Engineers, IT support, and electricians need industrial attires for their own protection. It is also a requirement of the law to maintain proper industrial attire. Lastly, some departments of the company are allowed to have a casual Friday attire

Slide 4.
Professional behavior expectations represent a code of conduct adopted by most organizations to assist employees to differentiate what is wrong and right according to the organizational rules. Toyota has professional behavior expectations that include following the rules set by the organization, being liable to their actions, maintaining emotional boundaries with other employees, maintaining a respectful interaction with other employees, punctuality, work attendance, ability to control one’s emotions, responsiveness to feedback. Moreover, dedication towards one’s work will set an example for the employees that will come after you. However, Poor professional behavior in Toyota Motor company can result in loss of work, demotion to lower job positions, and suspension with or without pay. Professional behavior assists an organization to distinguish professional matters from personal matters.
Slide 5.
An employee is considered professionally fit both his or her professional appearances and professional behaviors are according to the code of conduct set by the organization. Professionally fit employees can help an organization reach its goals faster by ensuring that projects set by the organization doe not suffer scope creep. An employee that is competent, has a good phone etiquette, is ethical and reliable, and possess a good communication skill is considered professionally fit. Moreover, a compelling physical appearance is important when measuring the professionalism of an employee. In addition, professionally fit employees are usually more credible for promotions and other organizational opportunities. 









